
 

 

DAVANGERE SUGAR COMPANY LIMITED  

Corporate Social Responsibility (CSR Policy ) 

 

1. CSR Policy: 

The Company believes in a philosophy of adopting sustainable business practices which are beneficial to 

the various stakeholders including the society. Through its corporate values, the Company constantly 

endeavours to actively contribute to the social and economic development of the communities in which 

it operates. The Company has always believed in giving back to the society and recognized its role and 

responsibility as a corporate citizen. The Company has social values ingrained into its culture and manner 

of working. The Company will undertake various CSR projects, programs and activities from time to time. 

Such projects, programs and activities will be undertaken keeping in mind the CSR philosophy of the 

Company and in alignment with the permissible activities under the Companies Act, 2013 and rules 

framed under (as amended from time to time). It shall be at the discretion of the Company to undertake, 

modify, implement and cancel CSR projects, programs and activities from time to time as it deems fit.  

Without prejudice to the generality of the aforesaid, the company may from time to time undertake any 

project, program and activity on one or more of the following areas: 

 

 Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal 

welfare, agroforestry, conservation of natural resources and maintaining quality of soil, air and water. 

 

 Contributing to the education of children from low-income families, particularly those of poor farmers 

in the local area, implementing various educational initiatives, such as scholarships, school 

infrastructure development, and access to learning resources. By investing in these areas, we aim to 

bridge the educational gap and enable children from poor farming families to thrive academically. 

 

 Through partnerships with local schools and nonprofit organizations,   providing financial support for 

tuition fees, school supplies, and transportation, ensuring that children from poor farming backgrounds 

can attend school regularly and without financial burden 

 

 Promoting education, including special education through various activities including organizing                     

schools development projects/programs, by organizing special sessions in schools, etc,  

 



• Promoting education through various activities including providing support to educational institutions, 

centres for non-formal education, tent school programs, schools at various sites like construction sites, 

etc, 

 

• Employment enhancing vocation skills especially among children and women through various activities 

including child care centres, anganwadi programs, livelihood enhancement projects, vocational 

training programs, etc, 

 

 

• Empowering women through various activities including child care centres, anganwadi program, etc.,  

 

• Promoting awareness of preventive health care through various activities including organizing 

campaigns, awareness sessions, events, marathons, etc. with reference to various ailments such as 

diabetes, hypertension, cardiac, etc.  

 

• Any other projects, programs and activities falling within the permissible activities prescribed under 

Companies Act, 2013, rules made thereunder, any circular/notification/guidelines/clarification issued 

thereunder.  

 

Mode of carrying out CSR activities: 

The Company may carry out the CSR activities either on its own, or through a registered trust or registered 

society or through a company registered under Section 8 of the Companies Act, 2013 or through one or 

more of the modes in such manner as it deems fit and as allowed under the provisions of the Companies 

Act, 2013 and rules made there under.  The Company may also collaborate with other companies for 

undertaking projects, programs and activities in such manner as it deems fit.  

 

The Board of Directors may change the composition of the CSR Committee from time to time in such 

manner as it thinks fit. Subject to provisions of Companies Act, 2013 and rules made there under, the CSR 

Committee may meet at such intervals, in such manner and may carry out matters in such manner and 

function generally as per such guidelines as it deems fit.  

 

The CSR Committee shall have, inter alia, the following roles, powers and responsibility:  

 

(i) Formulate and recommend the CSR Policy and any amendments therein to the Board of 

Directors of the Company, 



(ii) Develop and approve various CSR projects, programs and activities to be undertaken from 

time to time either directly by the Company or through other entities, 

(iii) Determine modalities of execution of such CSR projects, programs and activities, 

(iv) Undertake all necessary steps to implement the CSR activities, 

(v) Authorise and approve CSR expenditure from time to time subject to the limits approved 

by the Board of Directors, 

(vi) Monitor the CSR activities in such manner as it deems fit, 

(vii) Carry out all such acts, deeds, matters and things as may be required in connection with 

aforesaid matters and generally for any matter connected with the CSR policy of the 

Company, 

(viii) To perform such functions as may be entrusted by the Board of Directors from time to 

time.  

 

CSR Spending: 

The Company may, in every financial year, spend such amounts on its CSR activities as the CSR Committee 

may authorise from time to time subject to the limits as approved by the Board of Directors. Any surplus 

arising out of CSR projects, programs and activities shall not form part of the business profits of the 

Company.  

 

Monitoring Process: 

CSR Committee shall monitor the implementation of various programs, projects and activities in such 

manner as it deems fit. CSR Committee shall also determine the manner of submission of information, 

reports, files, etc. by third parties as a part of the monitoring process. CSR Committee shall ensure that a 

transparent monitoring mechanism is put in place.  

 

 


